UNIVERSITY OF JAMMU

" NOTIFICATION

In anticipation of the approval of the'competent bodies, it is hereby

nofified for the information of all concerned that the guidelines for the
Jammu Unis@rsity Internal Complaints Committee Against sexual Harassment

(JUICCASH), University of Jammu aré hereby nofified as given in annexure.

| | | | REGIS R&I{/
No.Estab/18/ {§ O 5E 1 70 gs | ’B‘\/\]\( 1 .'
Date: @7/01 /}Jl@

Copy to:-

1. Specilal secretary to the Vice-Chancellor, University of Jammu for the kind information of the
Worthy Vice-Chancellor please _ '

2. Sr.P.A.to the Dean Academic Affairs/Dean Research Studies

3. sr.P.Atothe Regisfrdr/Controller of Examinations ' :

4. Di‘recftoi’,DDE/CDC/DIQA/DLL/Computer Centre/Physical Education/HRDC/Centre for Studies

" In Museology & Sheikh Noor-ud-Din-Noorani Museum of Heritage/DSRS/Centre for History of

“Culture of Jammu & Ladakh Region/SHTM/IC_CR&HR ' /SV/'\EQBA/ Centre Yfor 1T enabled
Services & Management/Gmvinet, Websdle Lo ;74 Updadim O : .
All R9ctors/Directors of the various Campuses O the University _
Dean Students Placement Cell - ‘ ~ ‘

_ Prof. Meena Sharma, Chairperson(CASH)
Dean Students Welfare '

" provost Boys/Girls Hostels, ,

10. All Heads of the Teaching Departments of the University

11. 1/c Administrator, General Zorawar Singh Auditorium

12. Chalr Professor,General Zorawdr Singh Auditorium

13. |/c Ubrarian, Dhanvantri Library

14. All Joint Registrars

15. Programme Coordlnotor,NSS

16. Chlef Medical Officer ,

17. AllWardens of University Hostels

18. All Dy.R'aglstrq‘rs/As‘slstant Registrars

19, Executive Engineer/Manager Guest House

20. ’PréSIdent,JUTA//JUOWA/JUNTEU/JUNGEA

21. Securty Officer '

22. Concermned
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. Universily: of Jammu constituted - a Committes against Sexual Harassment- o
" GASH (Vide ‘Notification” No. Estab/06/19492-501 dated 24.12.:2009), foliowing the:
. guideiines on the: preventio n and deleence of Sexual Harassment at'the workp lace
~laid down by:the Hon'ble Supreme Court of India, in its ruling on the Writ Petltion
. (Criminal) Vishaka vs. State of Rajasthan on 13 August 1967. The rules and fegulations
. of the. CASH"were  approved. by the Council,. University of Jammu vide ‘Council -
Rmuthnnomosnmmoam R e

Sexual Harassme of Women AtWorkpiace (Prevention, -
iressal) Act, 2013 ‘and University Grants Comraission
_ ition and redreseal of sexual harsssment of women eiployées
o cents: I mwwmummm)mlﬂm, 2018, the:earfler
©_Jammu Universiy Policy on Sexual Harassment and Rules and. Reguiations of the
Commities:Aguiiet Sexus Harassment (CASH) are _hereby modified in complance
-provisions sald-Act and: UGG Regulation -2018. Further the Jamm W

e 2 the ) il Gomplaints

gg_a.sih-:%wom;::aﬂd.;sdeQWibr
‘woik- environments that respect women's right to
'All-the employses of the University(Teaching/
sssarch Scholars (including tie Project staf, students and the Viskors
ity-are-subject o this Polloy. Anyone violating: this - Policy. is llable 1o

- mmezewromnoepommmmmal .
respects and maintaine the oonfdsc ™
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ﬂwuﬁty of woman and programmes for gender
es) of the University Grants- ‘Coinmissiofi, to sensitize
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1) Atthe time of filig mcomphint
“complaint to the - ICC alongwith
addresses oﬂhewllnms

2) Tho icC shall, upon receipt of the comphlnt,
mpondontwlth a podod of sevon worlmn

3) Upon recelpt of tha copy of the compiain
" to the complaint: along:with-the
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